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Discussion Questions
Question 1
[bookmark: _GoBack]Third parties have a lot of challenges in the United States; hence they can't emerge. The republican and the democrat inevitably appear in the ballot while third parties have to gather a lot of signatures to be able to be itemized on the ballot. On the other hand, rules which control the elections are made by the members who were elected by both the republicans and democrats; therefore, they will set rules that will protect the present duopoly of parties. Similarly, according to the polls conducted by New York Times, resulted to a conclusion that sixty percent of people believe, a third party will not bring any significant change in providing them a say to the government. The main effect of third-party ideologies is to trench votes away from the foremost party to their opposition (Kochan et al., 2018). Moreover, third parties would dissuade activists who would bring their influence to key political parties and thus third parties are not just helpless but have negative impacts of making foremost parties less sensitive in their concerns.
Question 2
Interest groups and lobbying activities are regulated in different ways for example the 1995 lobbying disclosure act which stated, people who were allowed to lobby and those who were not allowed (Kanol, 2015). Furthermore, the act also required the interest group as well as the lobbyist to get registered by federal government. Restrictions were further enhanced by 2007 Honest Leadership and Open Government Act.  The 2007 act forbidden interaction among the lobbyist and the members of the congress who were spouses of other members of congress. The goals of regulations include the elimination of activities such as allegations of buying votes, stopping policymakers from lobbying the administration after leaving the public office instantly and providing evidence to the public where candidates get their money. I think the regulation has achieved their goals because cases of buying votes are minimal and the public is also able to know where politicians get their money. I would alter the regulations act by ensuring that when the interest groups and lobbies are registering, they are inspected strictly upon their family backgrounds and friends to ensure no lawmakers are taking advantage of using their relatives or spouses.
Question 3
 Warren Buffet is an American entrepreneur who heads Berkshire Hathaway. Warren has used a different style in accumulating his wealth by staying close to his capital. On the other hand, Buffet has a different leadership style such as he is a self-empowered, democratic and servant leader. Buffet has a democratic leadership style because he involves his employees while planning on work which is to be done as well as communicating with them frequently (Kizil, 2016). Similarly, he is a self-empowered leader because he is loyal to his plans and strategies. He puts all his efforts and obligations towards achieving his goals and plans and he will ensure all the plans run to completion. Finally, he is a servant leader because he always judges a person according to their actions or mistakes and never takes it as personal. He always knew how to handle employees based on the differences they had. Warren Buffet believes that extreme diversification means the selection is probably capitalized in unexceptional business, hence reducing the quality of its holdings. Consequently, Buffet does not embrace diversity in business and he argues that diversification is the protection against ignorance.
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